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Foreword

It is getting increasingly difficult for Hungarian companies to find a suitably trained 
workforce and face increasing difficulties in keeping their professionals. There are 
several reasons for this, which can vary, depending on the region and sector. However, 
vocational training is an important aspect everywhere. That is why the German-
Hungarian Trade and Commercial Chamber has focused for a long time on how to 
strengthen the Hungarian vocational training system; and for 2018 it chose ensuring a 
qualified workforce as its annual theme. 

Through this leaflet, we would like to assist the decision-making of companies wishing 
to get involved in dual vocational training but that so far lacked the appropriate 
information on numerous professional, organizational and legal issues. 

We provide a short overview of the status of Hungarian professional training, the 
requirements for agreements to be concluded with future (prospective) in-plant training 
institutes, and the key statutory requirements.   

Should you decide to launch training for youngsters, please do not hesitate to contact 
our professionals, who specialize in vocational training and will answer your questions. 

Gabriel A. Brennauer
Executive Board Member
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Vocational training attracts additional costs for a plant, in terms of both human resources 
and economic resources. However, its advantages make up for these costs, and you can 
benefit in several areas:

• At times when the qualified workforce is insufficient, you can ensure a continuous
supply of suitable human resources.

• Once training is complete, the company gains loyal skilled workers who have the best
possible knowledge of the world of labor as well as the one within your company.

• A professional trained in-house can be employed directly, without a training period,
and the costs of recruitment can also be saved.

• Part of the costs associated with vocational training can be booked as expensed, and
they are in part reimbursable. There is financial support available for skills shortages
and you can even gain exemption from the obligation to pay vocational training
contributions.

In-plant training institutes are not left on their own, since they can rely on support from 
partners such as the DUIHK, which not only intends to provide an overview of the road 
to launch vocational training but also offers comprehensive advice on other aspects of 
Hungarian vocational training.   

Vocational training in Hungary modeled on German practices

Some information might seem pretty familiar – no wonder since Hungarian vocational 
training has been expressly following the German pattern since the 2012 reform, among 
other reasons to deliver the above benefits. A dual system has been introduced, wherein 
training is divided into two institutions: the vocational school and the plant, coordinated 
and supervised by local chambers of commerce and trade (KIKs). We also have vocational 
training modules built on the vocational training decree for individual trades, as in 
Germany During the training essentially two exams have to be passed: a grade exam and 
a comprehensive vocational exam.

Why is it worthwhile for your company to take 
part in the vocational training of young people??

A decision in favor of in-house vocational training has threefold yields: 
good for young people, good for companies and good for society.  
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What are the conditions for a company in 
Hungary to take part in vocational training??

A company’s road to become an in-plant training institute

The company notifies the local KIK of its intention to 
become an in-plant training institute.

The company notifies the local KIK of its intention to become an in-plant training institute.
The representative of the KIK carries out first checks at the company (together with

professionals and representatives from the selected partner school). They check whether
certain preconditions are fulfilled (such as premises, equipment in the training workshop,

suitability of potential in-house tutors, etc.).

The KIK provides feedback within two months and, in the event of a positive decision,
the company will be entered in the register of vocational training companies.

The company establishes formal contacts with the school and they
prepare the practice curriculum and the syllabuses. 

The school accepts the enrolling students and the 
company enters into a trainee contract with them. 

The company establishes the conditions for in-practice 
training (who teaches what and in what manner, etc.)

The KIK regularly reviews the in-plant training institute
and takes part in the exams. 
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Personal preconditions

The company may employ trainees where there is at least one 
practice tutor for each trade taught, who is not only skilled in the 
trade but also capable of transferring knowledge appropriately. 
Practice tutors must comply with the following preconditions: 

– professional qualification in the trade concerned
– at least 5 years’ professional experience
– passing a master’s exam organized by the chamber
– clean criminal record.

The work of a practice tutor must be organized in such a manner 
that he/she is able to dedicate the appropriate time for each 
student. 

Objective preconditions

All in-plant training institutes must possess the instruments, 
equipment and tools included in the list of tools and equipment 
compiled for the relevant trade. 

Since most students are under the age of 18, companies must 
be prepared for them being unable to enter certain areas of the 
plant and their working hours being subject to special rules. 

The plant is responsible for the workplace health and safety 
training of students. Students must be equipped with the 
appropriate work clothing, protective clothing and tools in line 
with the rules applicable to other employees.

– Furthermore, any in-plant training institute must ensure

• the vocational training framework curriculum effective at that
time is complied with,

• students are used only for tasks related to vocational training
rather than other operational tasks,

• students receive appropriate health and safety at work
training,

• the employment log and the health and safety at work and fire

What internal organization must an in-plant 
 institute establish? 

–

–

–

? training

The DUIHK
 offers courses for 
“Educating 
Practice Tutors”. 
See in more detail 
in the last chapter 
of this booklet.

The list of tools 
and equipment 
can be found 
under the 
following
QR code:
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prevention log are maintained (examples for them can be found at www.isziir.hu)

• appropriate certificates of income and contributions are issued and handed over to
students,

• a training workshop is available (if it is not possible, it can be provided in an external
location, e.g. at a mandated vocational training company, or in intra-company
vocational training (“Ausbildung im Verbund”); see the latter one in the relevant chapter
of this booklet),

• a practice grade test is held in the first training year, between February and April.

What is the relationship between the vocational school 
and the plant in Hungary??

The practice vocational training provided in the plants is complemented by the 
vocational schools, both in Germany and in Hungary, in terms of the theoretical parts of 
the trade and general subjects (in Hungary: it is a vocational training school, vocational 
training secondary school or vocational training grammar school). The theoretical and 
practice content of the studies is regulated in the Hungarian Vocational Training Act. 
The so-called vocational training framework curriculum is “a single and mandatory 
applicable document, developed in line with the professional and exam standards, 
describing the content and schedule for vocational training,” issued by the minister 
responsible for education, competent in vocational training and adult education, in 
consultation with the relevant sectoral ministry. The professional and exam standards 
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for each course taught in Hungary must be established in accordance with this 
framework curriculum.   

The content units of professional training must be assigned to the plant and the 
vocational school in close cooperation. Essentially, in Hungary the classic division of 
“practice in the plant and theory at school” is applied, although how it works is that 
young people usually select the school first then they look for an appropriate training 
location (while in Germany they usually first apply at the plant, which will make sure 
that the student is enrolled in the vocational school competent for that area). Close 
cooperation between companies and local chambers is therefore indispensable in order 
to increase the number of students in Hungary. Chambers act as agents to ensure the 
appropriate supply of students.

What trades can be currently learned in Hungary??

ll trades that can be learned in Hungary are listed in the National 
List of Training (OKJ), maintained by the National Vocational 
Training and Adult Education Office. This list is subject to 
continuous updates and can be retrieved as an Excel sheet.

Currently (May 2017) there are exactly 800 recognized and taught 
trades in Hungary according to this list (more than half of them 
full professional or basic training, and there are a few add-on 
training courses and part qualification courses) that prepare for 
further vocational activities. This means that, via this training, the 
student becomes able to choose from even more activities later 
on, therefore specialization only comes after learning a trade.

Developing the content of vocational training in 
line with individual needs

The content of modules to be completed during the vocational 
training is regulated by the “Vocational and Examination 
Requirements” for the relevant trade (in line with the German 
vocational training decree). However, the vocational training 
framework curriculum allows for a departure of up to 10%; this 
is what can be developed by the in-plant training institute in 
consultation with the school, in line with its own needs.

The OKJ can be 
accessed via the 
following
QR code:
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A company can also employ trainees if it is unable 
to cover certain parts of the training itself. since the 
German solution of “inter-plant vocational training” 
is also known in Hungary: another plant (even a 
training workshop at a vocational school), known 
as a performance agent, can take over 50% of the 
in-practice training. Plants can divide amongst 
themselves their contribution to vocational training: the 
exact proportions are agreed by the partners. Through 
this “inter-plant vocational training,” costs can be saved 
and smaller plants will be able to offer and operate their 
own vocational training scheme. It can be particularly 
important these days when, due to increasing 
specialization and competition, plants are unable to 
transfer all the skills and knowledge to students that 
would be mandatory under the Vocational Training 
Decree for the relevant trade.

Hungary already plans to 
introduce forms of inter-
plant vocational training, 
in which students coming 
from various plants can 
attend central training 
facilities; however. it has not 
yet been launched. 

The contract template 
for “Performance 
Agency Training” can be 
accessed here

What is inter-plant vocational training like in Hungary??
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Based on the 2015 minimum wage 
(HUF 105,000), if the in-practice part of 
the training is 60% (which means a 1.1 
multiplier) 

The payable amount increases in line 
with the trainee contract (here for 
example by HUF 500), if the proportion 
of in-practice training is 60%

Based on the 2016 minimum wage 
(HUF 111,000), if the in-practice part 
of the training is 70% (this means a 1.2 
multiplier)

The payable amount increases in line 
with the rules set out in the trainee 
contract; the proportion of in-practice 
training is 70%

Based on the 2017 minimum wage 
(HUF 127,500), if the in-practice part 
of the training is 80% (this means a 1.3 
multiplier)

The payable amount increases in line 
with the rules set out in the trainee 
contract; the proportion of in-practice 
training is 80%

What cost are involved in vocational training for the 
company and what tax benefits can be claimed??

Financial benefits for students

Student benefits are provided for in the Act on Vocational Training. Under this, the 
company is required to pay, in the first semester, a benefit equivalent to 15% of the 
minimum wage in effect at all times, to be prorated to the practice part of the training
(a 20% proportion is to be taken into account with a 0.7 multiplier, 30% with 0.8 and 
80% with 1.3). From the second semester, the law requires the company to further 
increase this benefit by the amounts set by the company and in accordance with the 
criteria laid dawn and the amounts specified in the trainee contract. From the second 
semester it must be reviewed in every semester whether the proportion of in-practice 
training has increased, and if so, the benefits must be increased accordingly.  

Calculation example

Example for calculating financial benefits

Calculation of the 
monthly minimum 
trainee benefits

Starting conditions
for the calculation

First year
of the training

Second year
of the training

Third year
of the training

Semester I

Semester II

Semester III

Semester IV

Semester V

Semester VI

(105,000 x 15%) x 1.1 = 
HUF 17,325

(111,000 x 15%) x 1.2 = 
HUF 19,980

19,980 + 500 = HUF 
20,480

(127,500 x 15%) x 1.3 = 
HUF 24,862.5

24,862.50 + 500 = 
25,362.50 HUF

17,325 + 500 = HUF 
17,825
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In addition to this, the following rules apply:

• Financial benefits for the trainee are exempt from personal income tax.

• This increase in benefits must be added to the contract between the plant and the
trainee continuously.

• If the company contemplates a benefit increase higher than the one set out in the
contract, this difference will not be exempt from tax.

• Sickness benefits are exempt from contributions, unlike sick leave, which is payable as
70% of the salary.

• Benefits must be paid by bank transfer or deposit to a payment account. This benefit
is due to the trainee during the school holidays.

• Large companies have a tax discount for the costs of running and developing a
training workshop, and SME also for their expenditure on the company tutor.

• Vocational training companies can deduct 24% of the minimum wage for that year,
per trainee per month, from the corporate tax base.

Vocational training contribution

Apart from a few exemptions (certain health care providers, simplified entrepreneurial 
tax payers, lump sum tax payers, not-for-profit companies) all employers are subject 
to the obligation to pay this contribution under the Act on Vocational Training 
Contribution, the amount of which is 1.5% of the tax base for social contribution payable 
by the employer.  Companies training trainees under a trainee contract or further 
training their employees may deduct the costs of training from the payable amount 
of vocational training contribution. 

Companies pay vocational training contribution for 11 months in advance. This can 
decrease or be fully reclaimed, subject to meeting certain statutory criteria. The 
normative basic amount that can be deducted from tax in HUF 453,000 per trainee in 
2017, to be decreased or increased by a multiplier of 0.7128 – 2.0076, depending on the 
equipment and material needs of certain trades.
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What are the rules to be considered when entering
into a trainee contract?

?

Similarly to Germany, the in-plant training institute enters into a trainee contract with the 
trainee. The in-practice part of the training takes place on the basis of this contract, then 
it automatically terminates upon passing the comprehensive vocational exam. Based on 
that contract, the plant is responsible for preparing the trainee for the upcoming exams 
and later professional life. 
This contract can only be concluded with the trainee if he/she holds an appropriate 
student relationship with the appropriate school (unlike in Germany where the plant 
enters into contract first).
In the contract, apart from the usual particulars of the trainee, trainee benefits and the 
in-plant training institute, the vocational school and company tutor involved in the 
training must also be identified. For minor age trainees, the daily working time can be a 
maximum of seven hours, and a maximum of eight hours for full age students.

Under the Act on Vocational Training, trainee contracts must be concluded by 31 May 
wherever possible.

In Hungary in-practice training can take place on the basis of a cooperation agreement 
between the in-plant training institute and the vocational school; however, companies 
tend to decide to use trainee contracts, as intended by the Act, and in view of the tax 
reimbursement opportunities.
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A contract template can be accessed at www.tanuloszerzodes.hu/letoltesek
we present the first page as an example:

1/4

Aláírást követő 5 munkanapon belül 4 eredeti példányban megküldendő a területileg illetékes 
kereskedelmi és iparkamarának

Kamara tölti ki!

ISZIIR nyilvántartási szám: .................................................   Iktatószám:............................................................

Tanuló ISZIIR azonosítója: …………………………….… Iktatás időpontja: …………………………….....

A képzőhely gyakorlati képzéssel foglalkozhat a következő határozat, illetve tanúsítvány alapján: …………………………

A képzőhely kizárólag gyakorlati képzési célt szolgáló tanműhely-e?      igen                   nem

A Tanuló egészségügyi alkalmassági vizsgálata: 

 nem szükséges  szükséges, eredménye az iskola igazolása alapján:  alkalmas

A Tanuló pályaalkalmassági vizsgálata: 

 nem szükséges  szükséges, eredménye az iskola igazolása alapján:  alkalmas

A Tanuló köteles szintvizsgát tenni?  nem 

 igen, a kamara nyilvántartása alapján:  sikeres   sikertelen vagy még nem szintvizsgázott

A Tanuló a szakképzésről szóló 2011. évi CLXXXVII. törvény 29. § (1b) bekezdésében meghatározott tanulónak 
minősül-e?      igen                  nem

TANULÓSZERZŐDÉS
amely létrejött a gyakorlati képzést szervező szervezet (a továbbiakban: Szervezet) és a képzésben részt vevő tanuló
(a továbbiakban: Tanuló) között (Szervezet és Tanuló a továbbiakban együtt: Felek) a(z) 
………………..…….………..................... OKJ számú ........................................................................................................
szakképesítés gyakorlati képzésére az alábbi feltételek szerint.

1. A Szervezet és a Tanuló adatai

Szervezet 

Adószám: --

Név: …...........................................................................

...............................................................................

Székhely: ………..…..........................................

..…………………………………….……...…...

Cégjegyzékszám/Egyéni vállalkozó/Egyéb szervezet
nyilvántartási száma:

…………………………………………………………........

Statisztikai számjel: …………………………….…………..

Törvényes képviselőjének neve: 

……………………………………………….………….…..

Képzés helye:

név: ............................................................................

cím: ………….........................................

…………... ..………………………………………..….…...

tel.: .............................................. fax..................................

e-mail: ……….……..…..@................................................

A tanuló gyakorlati képzéséért felelős személy

neve: .............................................................................

tel.: .......................... e-mail: ……...…..…..@.....................

Tanuló
Oktatási azonosító: 

Név: ...................................................................

Születési név: ...................................................................

Születési hely: ...................................................................

Születési idő:    

Anyja születési neve: ………....................................................

Lakcím:  ..............................................

…………………........................................................................

tel.: .......................... e-mail: ……...…..…..@..........................

Érettségivel rendelkezik-e?      igen           nem

Jelen tanulószerződés megkötéséig iskolai rendszerű 
szakképzésben már megszerzett OKJ-s szakképesítése(i):

 nincs  van, OKJ száma: …………………..……….……

megnevezése: ………………………….………….

OKJ száma: ………………………………...

megnevezése: ………………………….………….

Törvényes képviselő (szülő vagy gyám)* 
* kitöltése csak 18. év alatti tanulóknál kötelező

név: ............................................................

lakcím:  ........................................

................................................................................................
tel.: .......................... e-mail: ……...…..…..@...................
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How can trainees who passed the exam be employed??

After the comprehensive vocational exam, the contract concluded by the trainee and the 
plant will automatically cease. In Hungary, similarly to Germany, the trainee “can be taken 
over” i.e. the plant can continue to employ him/her as qualified workforce.

It is worthwhile to present career opportunities offered by the company to trainees 
already during the vocational training if we want to convince him/her that it is worth 
staying at the plant.

In any case, it is worth employing the trainee since companies receive tax benefits 
for it: further employment can be recognized as additional costs in the first 12 month 
under the Act on Corporate Tax and Dividend Tax. In addition to this, social tax can 
be deducted from the corporate tax base. 
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Vocational training partnership

A “vocational training partnership” aims to provide quality practice-oriented training 
designed in line with German standards at your Company. You can choose from three types 
of training methods, the quality standards of which are ensured by the German chambers 
operating worldwide, with the assistance of the German chamber organization:

1. German dual vocational training abroad

Hungarian vocational training corresponding to the German trade image, with German 
content and exams. The trainee acquires a qualification equivalent to the German 
qualification. 

2. Dual education in the local scheme, following the German model

In addition to the vocational training according to the Hungarian standards, the trainee 
learns key issues missing from local education, compared to the German trade image.  

3. Vocational training in the local scheme, with complementary German elements

In addition to vocational training according to Hungarian standards, the trainee learns the 
German training modules that are important for the company.

Services offered by the DUIHK in vocational training?

The DUIHK provides advice on organizational 
and professional preconditions to companies 
that undertake vocational training; it offers 
training for in-practice tutors and certifies the 
completion of a Hungarian vocational 
training course under the German scheme.

The DUIHK has an exclusive right 
in Hungary to organize exams 
under the German system and to 
issue certificates. 
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What is the scope of this training partnership:

Analysis of the situation: does the company comply with the preconditions required for 
the planned training?

Advice on the knowledge to be taught, ensuring that they comply with both the 
Hungarian and German conditions, and developing the implementation concept 
(schedule, cost plan, assessment of personal needs, and necessary expenses, etc.) 

Development of a training plan, and development of organizational and process plans 
and process descriptions. 

Supervision of the training and trainees’ progress 

Quality assurance following the German model (globally equivalent measures, 
processes and structures) 

Training for practice tutors, preparing examiners 

Organizing the exams (obtaining/developing exam tests, holding exams)

Issuing certificates

Vocational training consultancy

The NMIKK provides advice to Hungarian companies that wish to organize the training of 
young people in line with the practice-oriented dual vocational scheme in accordance with 
the experience gained in Germany. Accordingly, we offer:

Full-range personalized practice-oriented training scheme in the plant and assistance in 
the correct selection of trades to be included into the vocational training 

Information on the legal and organizational framework, and the support available for 
vocational training in Hungary 

Advice on appointing the place of vocational training within the company 

Intermediating contacts towards Hungarian vocational organizations and institutions 
(e.g. vocational schools, chambers) 

Advice on dual training that can be launched in tertiary education

Advice for the assessment, evaluation and utilization of existing operational experience 
in the area of training
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Training for practice tutors

The quality of the dual training as a whole is determined by the tutors in the plant. Our 
chamber prepares the plant tutors appointed for dual education following the German 
model. We organize several training modules, which usually take one to three days. For the 
10 to 15 members groups, the practice-oriented knowledge and experience is transferred 
mainly by German but also Hungarian professionals.  

Training content:

The German dual system

Teaching methodology

Professional and work pedagogical competences

Preparation of training plans

Implementation of the training

Legislation in Hungary

Communication and conflict management
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National Training List
www.nive.hu

Web-based integrated information 
system for vocational training:
www.isziir.hu 

Act on Vocational Training
http://net.jogtar.hu -> Vocational 
Training Act (new)

Act on Vocational Training 
Contribution:
http://net.jogtar.hu -> Act on 
Vocational Training Contribution

Act on Corporate Tax and Dividend Tax
http://net.jogtar.hu -> Act on 
Corporate Tax and Dividend Tax

Hungarian Chamber of 
Commerce and Industry: 
www.mkik.hu  

List of local Hungarian 
chambers:
http://www.mkik.hu/hu/
magyar-kereskedelmi-
es-iparkamara/teruleti-
kamarak-8604  

The National Tax And 
Customs Administration 
(NTCA) on vocational training 
contribution:
https://www.nav.gov.
hu/nav/ado/egyebkot/
tajekoztato_20120209.html 

Vocational training topics at 
DUIHK:
www.ahkungarn.hu/
berufsbildung 

Useful links

2017_szakkepzes_kiadvany_angolul_01.indd   19 2018. 02. 08.   13:34



Impressum:
© DUIHK – Deutsch-Ungarische Industrie- und Handelskammer
Budapest, 2018

Author: Daniel Hirsch
Cooperating colleague: Renáta Sedlák
 
Publisher: Deutsch-Ungarische Industrie- und Handelskammer
H-1024 Budapest, Lövőház utca 30. | Telephone no.: +36 1 345 7600 | Fax: +36 1 315 0744
E-Mail: info@ahkungarn.hu | www.duihk.hu

www.ahkungarn.hu/szolgaltatasok/hu/
dualis-szakkepzes

2017_szakkepzes_kiadvany_angolul_01.indd   20 2018. 02. 08.   13:34




